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Lawrence USD 497 Superintendent Characteristics Caracteristicas del Superintendente de

Lawrence USD 497

kids the best teaching/school experience. The prior superintendent only cared about equity and
was will to sacrifice the entire districts progress for a very small group of people. We need
commaon sense to come back into the district. Also we need to be done with superintendents
who don't actually say or do anything meaningful. We owe it to ourselves to hire the best
possible superintendent and race or color shouldn't be the primary screening tool like it was
last time. Being successful means being honest, acknowledging hard truths and doing what's
right for the largest number of people

The budget Issues

Adequate preparatron

1!9/2025 8 12 PM
1/9/2025 8: 08 PM

Advocatmg a proper budget for our publrc schools transparency wrth parents about the gorngs—
on in our drstnct

Safety

There is an active and engaged community and several community resources that are
underutilized. Fostering community with the larger Lawrence community and being
collaboratlve and transparent is Vltal for success

The mrsconceptron that Lawrence does not haye to be rnnovatrve and quallty dnven to attract
teachers and families. Also, reducing the disparity across the school district needs to stop.

That the community and parents have been the victim of mixed messaging for years now. The
district says one thing and does another. Typically this is the school board, but the district
Ieadershlp (of which there are too many) is compllmt

We are berng squeezed financially by state Ievel educat|on pohcy

1/9/2025 8: 05 PM

1/9/2025 8 04 PM

1/9/2025 8:00 PM

1/9/2025 7:59 PM

1/9/2025 7:.57 PM

119/2025 7 56 PM

bllrty to manage and promote growth wrth Ilmlted resources
Be a believer and advocate for public education
Parents choose their children's schoal, not educators.
Class sizes too large/not enough teachers

Be part of the communlty not a hire from out of tovm

1/9/2025 7:53 PM
1/9/2025 7:52 PM
1/9/2025 7:52 PM
1/9/2025 7:50 PM
1/9/2025 7'49 PM

Drversrty

The supenntendent should understand that the students and teachers wrthrn the drstrrct
pnontrze advocacy fcr educatron

Effrcrent with Resources/Budget

There are vast inequities across the school district that need to be addressed.
Infrastructure

Class sizes need to be small

Teachers satisfaction

Equality may not be possible- but we can help each student find their own unique potential.

Our community is not on the same page regarding crucial school issues -- integrity is a key
quality, pleasing everyone is likely not possible.

Attention to the failures to title 1 schools

It is a mess. | have 4 kids in usd497 in 3 schools on 2 opposite sides of town. Not good for
their sacial emotional which affects Iearnlng Put the krds frrst over admin

We need new rdeas and flexibility and able to bridge gaps in understandlng Able to change our
schools to be more in line with our kids today.

Transparency- be honest about the plan so parents, teachers, and the community can plan
ahead

restructuring at the top. Too many district "leaders" and not enough teachers and support staff
to do the work on the frontline with a liveable wage.

23/30

1]9/2025 7 45 PM

1/9/2025 7 43 PM
11912025 7:41 PM
1/9/2025 7:37 PM
1/9/2025 7:36 PM
1/9/2025 7:35 PM
1/9/2025 7:33 PM

1/9/2025 7:28 PM
17972025 7:21 PM

1/9/2025 7:20 PM
1/9/2025 7:18 PM

1/9/2025 7:16 PM
1/9/2025 7:10 PM

1/9/2025 7:09 PM


























