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IIBGC - Staff Online Activities 

Public Schools 

Communication between home and school remains a core value and a RrioritY. in the 
Lawrence Public Schools. Effl19le,ees are eAeeurageel te use elistriet eleetreAie fflail 
aAel ether elistriet teehAeleg 7 reseurees te 19refflete stueleAt learniAg aAel 
eefflfflUAieatieA .. ith 19areAts ef stuelEAts aAel eelueatieA relateel EAtities. If these 
reseurees are useel, they shall be useel fer 19ur19eses elireetl 7 relateel te .. erk relateel 
aeti v ities. 

Communication with Rarents and students, including via the use of technology, shall 
be delivered in accordance with the best Rrofessional Rractice, with the law, and 
shall be develoRmentally_g_RRrORriate, considering the understanding,_g_gg, and 
maturitY. of students. 

"feehAeleg 7 baseel fflaterials, aeti v ities, a A el eefflfflUAieatieA tee ls shall 
be a1919re19riate fer aAel .. ithiA the raAge ef the lrne .. leelge, uAelerstaAeliAg, age, aAel 
fflaturit 7 ef stueleAts .. ith .v1heffl the 7 are useel. 

District employees, iAelueliAg, but Aet liffliteel te, elassreeffl teaehers aAel 
ex:traeurrieular aeti v it 7 eeaehes a A el s19eAsers, may utilize set u19 blegs aAel ether 
seeial Aet..erkiAg :mcial media aeeeuAts usiAg elistriet teehAelegieal reseurees 
a-Ftt:1-following district policy and Rrocedures guieleliAes to promote and 
enhance communications with students, parents, and the community concerning 
school-related Rrograms and activities and for the purpose of supplementing 
classroom instruction. Seeial Aet.v1erl<:iAg sites aAel ether eAliAe eefflfflUAieatieA 
e19tieAs efferiAg iAstruetieAal beAefits ffla 7 be useel fer the 19ur19ese ef 
su1919leffleAtiAg elassreeffl iAstruetieA aAel te 19refflete eefflfflUAieatieAs .v1ith stueleAts 
a A el 19areAts eeAeerAiAg seheel relateel aeti v ities. 

Use of Social Media for District PurP-oses 

District emRlov.ees mav. use social media as aRRroRriate 
for instructional, administrative or other school work-related communication 
RUrROSes. 

When and if district emRlov.ees use social media to communicate on line, thev. shall: 

• Represent themselves and the district in a professional manner; educators 
shall follow professional expectations for appropriate interactions and conduct 
as is expected in a school setting; 

• Communicate information via one-way communication format only; 
explicitly take required steps to prevent two-
way communication, i.e. comments shall not be enabled. 

• Regularly monitor and manage the page or account site to promote safe and 
acceptable use and compliance with district policies, administrative 
guidelines, directives, and applicable law; and 

• Ensure confidentiality concerning release of personally identifiable student 
information under state and federal law; and 

• Follow specific responsibilities required for maintaining an approved online 



social media platform(s)as set forth in district policies and procedures. 

IA eFdeF f'eF distFiet eFA19le, ees a Ad aeti v it, s19eAseFs te utilize a seeial Aet .. eFl<:iA§ 
site foF iAstFuetieAal, adFAiAistFati ve, eF etl'leF .. eFk Felated eeFAFAUAieatieA 
19uF19eses, tl'le 7 sl'lall eeFA1917 .. itl'l tl'le relle .. iA§: 

1. TRe, sRall Feeiuest J:JFieF 19eFmissiefl fFem tRe su19eFiflteRdeflt eF tRe su19eFifltefldeflt's desi§Ree. 

2. If 19eFmissiefl is §Faflted, staff membeFs .. ill set u19 tRe site felle .. ifl§ afl, distFiet §uidelifles 

de.ele19ed b, tRe su19eFifltefldeflt afld a1919m.ed b, tRe beaFd. If tRe ex19efldituFe ef distFiet 

fuflds is FeEJuiFed te eem19lete tRe set u19 eF maiflteflaflee ef tRe site, tRe Feeiuestifl§ staff 

membeF sRall J9Feseflt afl itemized summaf) ef sueR eests te tRe su19eFifltefldeflt. A1919m.al b, 

tRe su19eFifltefldeflt eF su19eFifltefldeflt's desi§flee sRall be FeEJuiFed J:JFieF te tRe ex19efldituFe ef 

distFiet fuflds feF sueR 19uF19ese. 

3. Guidelifles sRall s19eeif, .. RetReF aeeess te Hie site must be §i. efl te seReel/distFiet 

admiflistFateFs afld teeRflele§, staff. 

4. If .. Fittefl 19aFefltal eeflseflt is Ret etRer..ise §Faflted tRFeU§R aeee19table use 19elie, feFms 

19m.ided b, tRe distFiet, staff sRall Retify 19aFeflts ef tRe site afld ebtaifl .. Fittefl 19eFmissiefl feF 

studeflts te beeeme frieflds ef tRe site J:JFieF te tRe studeflts beifl§ §Faflted aeeess. TRis 

19eFmissiefl sRall be ke19t efl file at tRe seReel as deteFmifled b, tRe J9Fiflei19al. 

5. Oflee tRe site Ras beef! eFeated, tRe s19eRseFifl§ staff membeF is Fes19eflsible feF tRe felle .. ifl§. 

• ffiSAitariA§ aAa ffiaAa§iA§ Hie site ta 13raffiate safe aAa aeee13taele use aAa 
eaFA13liaAee .. ith aistriet 13alieies; aAa 
• aeseFv iA§ eaAfiaeAtialit, restrietiaAs eaAeerAiA§ release sf 13ersaAall, 
iaeAtifiaele stuaeAt iAfarffiatiaA uAaer state aAa feaeral la ... 

Staff FAeFAbeFs are diseeuFa§ed f'reFA eFeatiA§ 19eFseAal seeial Aet .. eFl<:iA§ aeeeuAts 
te n·l'liel'l tl'le 7 iAvite eurFeAt er f'utuFe studrnts te be f'rirnds. EFA191e7ees takiA§ 
suel'l aetieA de se at tl'leir e.m Fisk. 

Prohibitions Regarding Social Media Platforms 

No employee of the district shall privately or directly communicate with any student 
through a social media platform, except as expressly permitted under this policy. 
This prohibition applies regardless of whether communication occurs during or 
outside the school day. 

No employee shall require a student to use a social media platform for any 
assignment or extracurricular activity. 

The provisions of this policy do not apply to any virtual school, as defined by 
Kansas law. 

Uses of Social Media Platforms for Official School PurP-oses 

The board may approve specific social media and communications platforms for 
employee use for official school purposes, and employees are expected to utilize 
only board approved communications and social media platforms in the 
performance of any district related work responsibilities, including communication 
and the posting of information on behalf of district programs, clubs, and activities. 

Board-approved social media platforms may be used by employees only for the 
following purposes: 

• sharing general information related to school programs, activities, 
or events and 

• posting or broadcasting one-way, public communications; and 

Employees shall not use social media platforms for any form of two-way 
interaction with students, including but not limited to: 

private or direct messaging; 

comment-based conversations; or 

other two-way exchange of individualized messages with a student. 

Other Online Platforms 

Employees shall hold themselves to the highest professional standard in all 



communications with students, staff, and parents. Employees may communicate 
with students through platforms that are not classified as social media platforms, 
provided such use complies with board policy and applicable law. These platforms 
may include: 

district email accounts; 
district learning management systems; 
board approved messaging, notification, or collaboration platforms; 

Training Notice and ComP-liance 

The superintendent or designee shall provide notice to 
employees regarding acceptable social media platform communication practices as 
necessary for implementation of new requirements, and then periodically thereafter. 

DisciP-linary Actions 
District staff shall observe Rrofessional standards at all times in their 
communication and interactions, in the school setting as well as in online 
activitY., As such, theY. shall endeavor to protect the health, safety, and emotional 
well-being of students and confidentiality of student record information. 

All employees shall be subject to disciplinary action if their conduct relating to use 
of technology, social media,. or online resources violates tl=:iis 19eliey er etl9er 
a19191ieaele board policy, administrative regulations and/or Rrocedures,...m: 
SURervisorv. directives; Kansas law regarding social media Rlatform school 
emRlov.ees;_statutory, or regulatory provisions governing employee conduct or the 
protection of student record information; or if it impairs the staff member's job 
performance or effectiveness in the work setting. 

Conduct in violation of this policy, including, but not limited to, acts eeAeuet relating 
to the use of technology,.Jm.Y. social media Rlatform Aet .. erkiA§, or online resources, 
may form the basis for disciplinary action up to and including termination from 
employment. 
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